Pro forma for SOL 2013 Submission
The Australian Workforce and Productivity Agency (AWPA) is currently updating the
Skilled Occupation List (SOL) for 2013 and is seeking your input concerning the
occupations/industry sectors represented by your organisation. In particular, we are seeking
evidence of:
 demand and supply imbalance1, both nationally and regionally
 medium-to-long term demand and supply trends which may impact upon the
employment outlook
 formal licensing or registration requirements
(N.B. For the purposes of this exercise, ‘medium-to-long term’ is defined as a period of
around 2 to 10 years).
Please note that the SOL is concerned only with medium-to-long-term skills needs rather
than immediate skills shortages. As such, AWPA is only seeking to obtain information on
longer term trends, rather than immediate shortages and costs.
1. The industry (or industries), and occupation(s) represented by your organisation,
for the purposes of this submission, are:
INDUSTRY/INDUSTRIES

Building & Construction

ANZSCO

OCCUPATION

UNIT GROUP 1331 CONSTRUCTION MANAGERS
133111 Construction Project Manager
133112 Project Builder

2. Are there any occupations that you represent where there is evidence of
imbalances in the demand for and supply of skills in the medium-to-long term?
(Can you please provide a quantified estimate of the demand and supply for your
nominated occupation(s) out to 2020, if possible)

From the Australian Construction Industry Forum website:
Pressures of a growing population with changing demographics are behind a revival
for flagging residential building in most states. Significant housing shortages,
estimated by National Housing Supply Council at more than 210,000 dwellings, will
finally gain some relief over the next five years, however the pain and the joy
continue to be spread unevenly.
1

Skill demand and supply (im)balance occurs when the quantity of a given skill supplied by the
work
force andbuilding
the quantity
demanded
byWales
employers
the existing
market
Residential
in New
South
hasdiverge
been atweak
over the
pastconditions.
10 yearsLabour
and
market
supplies
and
demands
for
occupational
skills
are
continuously
fluctuating.
At
a
certain
point
in
will enjoy some relief in 2012-13 with an expected $17 billion in residential work, with
time, there will be labour market imbalances and accompanying skill imbalances because of the
good news also for Western Australia and Queensland. New work will be mainly in
disequilibrium between the demand for and supply of skills.

units and townhouses as higher density living continues to grow in popularity. The
boom in Victoria is at an end, and overall demand in that market is retreating, and a
similar lowering of demand will be experienced in all other states.
Businesses focussed on non-residential building won’t find much joy in the

3. Is there evidence of non-metropolitan imbalances in the demand for and supply of
skills in the medium-to-long term?
(If so, can you indicate in what part of Australia and the number in the occupation in overor under-supply)

Mining in non-metropolitan areas, especially in Western Australia, Queensland and
the Northern Territory, is requiring a disproportionate percentage of construction
managers, and this demand is set to continue into the indefinite future.

4. Are there any occupations which require formal licensing or registration
arrangements in order to practice/perform in this occupation?
For example:
 Midwives are required to register with the nurses board in their state or territory;
 Panelbeaters are required to be registered or certified with the state Motor Vehicle
Repair Industry Authority

Builders are required to be licensed with the building regulator in their state or
territory.
The AIB Policy Statement on Builders’ Accreditation/Licensing/Registration is as
follows:
1. All building practitioners shall be accredited under State or Territory legislation.
Such accreditation shall be recognised throughout Australia, preferably by way of
uniform legislation.
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a. For housing, low rise and single storey commercial:
Building and construction industry is currently is a depressed state in all states and
- AQF Level 4 (Cert IV) as prescribed by CPC08 Vol V (or its successor)
territories, with the exceptions of Western Australia and the Northern Territory.
b. For buildings up to 3 storeys:
Medium to long term trends depend on many factors, and cannot be stated with
- AQF Level 5 (Diploma)1
certainty. These factors include: adequate reform of building legislation and
c. Unlimited: as prescribed by CPC08 Vol V (or its successor)
regulation around Australia, length and strength of the mining boom and the general
- AQF Level 6 (Adv Dip)2 as prescribed by CPC08 Vol V (or its successor);
performance of the Australian economy.
- AQF Level 7 (Bachelor degrees) in Building Construction Management accredited
by the Australian Institute of Building (AIB)2
- AQF Level 10 (Master degrees) in Building Construction Management accredited
by the Australian Institute of Building (AIB). ; or
4. Professional accreditation, at the appropriate levels, as required by the
professional industry registers cited by CPC08 (or its successors) shall be:
a. For housing, low rise and single storey commercial:
- Associate or Chartered (Corporate) Membership of the AIB3
b. For buildings up to 3 storeys:

6. Please provide any other information you consider relevant evidence to support
your submission
(for example, you may know of some independent studies about your occupation that
support your advice to us).

Australian Bureau of Statistics figures provide indications of past trends, which may
also give some indication of future trends. The Australian Construction Industry
Forum (ACIF), of which AIB is a member, does some analysis and forecasting of the
Australian construction industry. See http://www.acif.com.au/forecasts/forecasts

7. Please provide the name, position and contact details of a person within your
organisation who is willing to be contacted if any further information or follow-up
is required.

James Cameron, Policy & Advocacy Manager, policy@aib.org.au, 0448277529
Robert Hunt, CEO, ceo@aib.org.au, 0412 117 799

All information (including name and address details) contained in submissions will be
made available to the public on the AWPA website unless you indicate that you would like all
or part of your submission to remain in confidence. Automatically generated confidentiality
statements in emails do not suffice for this purpose. Respondents who would like part of their
submission to remain in confidence should provide this information marked as such in a
separate attachment. Legal requirements, such as those imposed by the Freedom of
Information Act 1982, may affect the confidentiality of your submission.
Further comments can be provided below:

AIB has some level of concern regarding the processes for choosing migration
assessing authorities. The initial migration assessing authorities chosen did have to
undergo the exhaustive and rigorous scrutiny that an organisation now does if it
wishes to become the new migration assessing authority. AIB is also of the view
that the Department should be open to keep building on the Skilled Occupation List,
and to extend the assessment pathways.

